Niagara, County of and Niagara County Probation Officers Association, United Steel Workers, Local 2002 (2005) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu 
 
 
Contract Database Metadata Elements   
 
Title: Niagara, County of and Niagara County Probation Officers Association, 
United Steel Workers, Local 2002 (2005) 
 
Employer Name: Niagara. County of    
 
Union: Niagara County Probation Officers Association, United Steel Workers    
 
Local: 2002     
 
Effective Date: 01/01/05   
 
Expiration Date: 12/31/05   
 
PERB ID Number: 7054   
 
Unit Size:    
 
Number of Pages: 38     
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/ 
 
For additional information on the ILR School - http://www.ilr.cornell.edu/ 
 


AGREEMENT between THE COUNTY OF NIAGARA and UNITED STEELWORKERS LOCAL 2002 
NIAGARA c o m n  PROBAT~ON OFFICERS ASSOCIATION 
Article I 
Article 11 
Article I11 
Article IV 
Section 1 
Section 2 
Section 3 
Section 4 
Article V 
Article VI 
Section 1 
Section 2 
Section 3 
Section 4 
Section 5 
Section 6 
Section 7 
Section 8 
Section 9 
Article VII 
Section 1 
Section 2 
Section 3 
Article VIII 
Section 1 
Section 2 
Section 3 
Section 4 
Section 5 
TABLE OF CONTENTS 
SUBJECT 
RECOGNITION 
RlGUTS OF EMPLOYER1 
MANAGEMENT RlGUTS 
DURATION 
WORK HOURS 
Working Hours 
Attendance 
Time Off for Union Business 
Compensatory Time 
DISCIPLINE AND DISCHARGE 
ABSENCES AND LEAVES 
Sick Leave - Generally 
Sick Leave - lncentive 
Sick Leave - Extension 
Leave Due to Injury 
Leave for Death in Family 
Leave for County Service 
Leave for Study 
Leave Required by Law 
Leave for Other Reasons 
Leave for MilitaryMatemity 
Personal Leave 
HOLIDAYS 
Observation 
Work on Holiday 
Floating Holiday 
REGULAR VACATIONS 
Schedule 
Earned 
Carryover 
Transfer 
Leave 
PAGE 
Section 6 
Section 7 
Section 8 
Article IX 
Article X 
Section 1 
Section 2 
Section 3 
Section 4 
Article XI 
Section I 
Section 2 
Sectlon 3 
Section 4 
Section 5 
Section 6 
Section 7 
Section 8 
Section 9 
Section 10 
Section 11 
Section 12 
Section 13 
Article XI1 
Section 1 
Section 2 
Section 3 
Section 4 
Section 5 
Section 6 
Article XI11 
Section 1 
Section 2 
Section 3 
Section 4 
Section 5 
Section 6 
Section 7 
Section 8 
Article XIV 
Article XV 
Separation 
Resignation 
Vacation Time 
COMPENSATIONLONGEVITY 
PAYMENTS 
ANNUAL INCREMENTS 
Schedule 
Leave 
Promotion 
Earned 
COMPENSATION PLAN 
Promotion 
Demotion 
Transfer 
Recruitment 
Allocation Downward 
Creation of New Position 
Court Time 
Pay Days 
Sick Leave Payment Upon Retirement 
Reinstated Employees 
Pistol Permit Fees 
Firearm Training and Equipment 
Jacket 
GRIEVANCE PROCEDURE 
Purpose 
Definitions 
Time Limits 
Step 1 
Step 2 
Arbitration 
HEALTH MSURANCE 
Definitions 
Eligibility 
Employee Conhibution 
Retirees 
Dispute Adjudication 
Dispute Resolution 
Advisory Committee 
Health Insurance Waiver 
FEDERALISTATE FUNDING 
SAVINGS CLAUSE 
Article XVI SAFETY AND SECURITY 27 
Article XVII SALARY 27 
Article XVIII 
Article XIX 
Article XX 
Article XXI 
FORMULA FOR DETERMINING 
MILEAGE ALLOWANCE 
DEFERRED COMPENSATION PLAN AND 
FLEXIBLE SPENDING ACCOUNT 
NIAGARA COUNTY CODE OF ETHICS 
REASONABLE SUSPlClON DRUG AND/OR 
ALCOHOL POLICY 
APPENDIX A 
WAGE SCHEDULE 
APPENDIX B 
HEALTH INSURANCE BUY OUT 
HEALTH INSURANCE WAIVER 
HEALTH INSURANCE WAIVER AGREEMENT 
THIS AGREEMENT, entered into by and between the County of Niagara, New York, 
hereinafter referred to as the "Employer" and the United Steel Workers Local 2002 Niagara 
County Probation Officers Association, hereinafter referred to as the "Association." 
PURPOSE AND MTENT 
WHEREAS, it is the intent and purpose of the parties to set forth the terms and conditions of 
employment to be observed between the parties hereto. 
The parties agree that all negotiable items have been discussed during negotiations leading to 
this Agreement and, therefore, agree that negotiations will not be opened on any item, whether 
contained in this Agreement or not, during the life of this Agreement. 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS OF 
THIS AGREEMENT REQUIRLNG LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF THE LAW OR BY PROVIDING 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN ITS APPROVAL. 
Now, therefore, it is mutually agreed as follows: 
ARTICLE I 
RECOGNITION 
The Niagara County Probation Officers' Association, hereinafter referred to as the 
"Association," is recognized by the County of Niagara, hereinafter referred to as "Employer," 
for purposes of collective negotiations, pursuant to the New York Public Employees Fair 
Employment Law, as the exclusive agent for the full time professional employees of the 
Niagara County Probation Department whose job titles are as set forth in Appendix A hereto. 
ARTICLE I1 
RIGHTS OF EMPLOYER/MANAGEMENT RIGHTS 
Except as expressly limited by the other provisions of this Agreement, all of the authority, 
rights and responsibility possessed by the Director is retained by him, including, but not limited 
to: the right to determine the mission, purpose, objective, and policies of the Department, to 
, 
determine the facilities, method, means, and number of personnel required to conduct the 
County programs; to direct, deploy, and utilize the work force; to allocate and reallocate new or 
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existing employees in accordance with the law; and the provisions of this Agreement, including 
the Division of Probation Rules and Regulations, State of New York. 
The scheduling of work and the control and regulations of the use of all equipment and 
property are the exclusive function of the County. 
ARTICLE ILI 
DURATION 
The provisions of this Agreement shall be effective for the year beginning January 1,2005 
through December 3 1,2005. 
Either party may submit a request for negotiations on or before September 1,2005, and the 
parties shall meet no later than October 1,2005 to commence negotiations. 
ARTICLE IV 
WORK HOURS 
Section 1: Working Hours 
a. Monday through Friday Erom 8:00 A.M. to 5:00 P.M. daily, including a one (1) hour lunch. 
An employee may work 8:00 A.M. to 4:30 P.M., or from 8:30 A.M. to 5:00 P.M. with a 
one-half hour unpaid lunch, if pre-approved by the Director or supervisor. 
b. Upon the approval of the Director or his designee, an employee may work a flexible 
schedule, which may include variable starting and ending times, and variable length of the 
work day. Such a flexible work schedule may exceed eight (8) hours per day, however, the 
normal works hours shall remain forty (40) hours per week. Flexible hours outside of the 
normal work hours will be offset by scheduled time off during the same work week. 
Employees shall not be required to work flex-time. 
c. Employees hired into the Department after January 1,200 1, may, in the sole discretion of the 
Director, be assigned to work hours other than the normal work hours set forth above. 
d. For current employees, the Director reserves the right to establish work hours other than 
those set forth above, as normal work hours. In the event of such, assignment of employees 
shall be made, where reasonably practicable, from among the employees having the 
necessary skill, ability, qualifications and experience for the work, and who agree to work 
such hours, with regards to departmental seniority. An employee assigned under this 
subparagraph to a unit that requires twenty-four (24) hour coverage shall be "on call" 
through a pager system. 
e. An employee assigned to a shift outside of the normal working hours of 8:00 A.M. to 5:00 
P.M. with the exception of "on call" shall receive shift differential for hours outside of said 
normal hours at a rate of their hourly rate plus $ .45. Shift differential applies only to hours 
worked outside 8:00 A.M. to 5:00 P.M. and does not apply to flex time. 
f. Except as otherwise set forth herein with respect to "on call" time and flex time, overtime 
pay at the rate of time and one-half will be paid to employees who work in excess of forty 
(40) hours per week (week to start at 5:00 p.m. on Friday - see a. of this section). At the 
option of the employee, such overtime may be accumulated in compensatory time at the 
same rate. 
g. Each "on call" officer shall receive one and one-half (1.5) hours of pay or one and one- 
half(l.5) hours of compensatory time, at the option of the employee, for each eight (8) hours 
on call. The time period of 5:OO P.M. to 12:OO A.M. on Monday through Friday shall be 
considered as being eight (8) hours on call. Any page that is handled solely by telephone 
will not warrant any other compensation to the on call officer. 
The "on call" Officer and/or any accompanying Officer will be compensated for any 
responses that requlre a field visit as follows: A minimum of two (2) hours pay or 
compensatory time for each field visit, at the applicable contract rate, at the option of the 
on call officer. If the field visit exceeds the one and one-half hours mentioned above, the 
on call Officer and the accompanying Officer will be compensated for the actual time 
spent on the call. If a field visit becomes necessary, it in no ways impacts the two (2.0) 
hours of pay or two (2.0) hours of compensatory time being paid to the "on call" 
Officer. The on call officer is encouraged to make any required field visits in the 
accompaniment of another officer. 
h. In order to man the Electronic Monitoring Team, a notice for volunteers wiU be posted 
annually in the month of November. The Electronic Monitoring Team shall consist of 
eight (8) Officers. In the event that less than eight (8) Officers volunteer, the Director 
has the authority to assign Officers, hired after January 1,2001, to the team. This will 
be accomplished by assigning from the least senior officer until the number of eight (8) 
Officers is reached. 
i. All Officers assigned to the Electronic Monitoring Team must remain on the Team for 
a period of twelve (12) months, January 1" through December 31", following the 
November posting. 
Section 2: Attendance 
Daily time records shall be maintained by the department head or his designee which will 
indicate the actual hours worked by each employee. Sick days, personal days, vacation periods 
and compensatory time shall be posted on a monthly basis. 
Penalties for unexcused tardiness may be imposed by the Director in conformance with 
established rules of the Department and in conformance with disciplinary rules of the County, 
this Agreement, or State Civil Service Law. 
Section 3: Association Officials and Time Off for Union Business 
The Association shall provide the Human Resources Department of the County with a list of 
Association officers, including stewards or other officials and shall notify the Human Resources 
Department of any changes in any such positions. 
Union Officers may be authorized to take up to a total of ten (10) working days for attending 
State-wide Union Conferences. A request for such release time shall not be unreasonably 
denied. A day taken under this provision shall be without pay. Such time shall not be 
considered as lost time or a break in service. Reasonable notice of requests for release time 
shall be given to the Department Head. 
Section 4: Compensatory Time 
Employees covered by this Agreement may accrue compensatory time, up to eighty (80) hours, 
only after flex time is fully utilizedin the work week involved. The use of compensatory time 
must be requested and approved by the Department Head forty-eight (48) hours in advance and 
can only be used in half day or full day increments. The use of compensatory time is not to be 
used for the calculation of overtime. Accrual of compensatory time in excess of eighty (80) 
hours may be referred to sick leave accumulation. If the employee has reached the maximum 
number of sick time allowed under this Agreement, hehhe may carryover up to forty (40) hours 
and any additional time to credit on December 1'' paid in the following January at the rate in 
effect the previous December 1 ''. 
ARTICLE V 
DISCHARGE AND DISCIPLINE 
Discharge and discipline shall be governed by the provisions of the State Civil Service Law, 
Sections 75 and 76. In addition to the requirements thereof, the Union President shall be 
promptly notified of such discipline andlor discharge, and shall be provided a copy of any 
Notice of Charges upon the consent of the affected employee. 
Counseling, whether verbal or written, shall not be considered as disciplinary, and shall not be 
included in the foregoing. In the event verbal counseling is deemed to be necessary, it shall be 
done in private and shall be done in a manner that would not embarrass the employee before the 
public or a co-employee. Notwithstanding the foregoing sentence, the employee being verbally 
counseled shall be entitled to have a union representative present, at the employee's option, 
unless, in the sole discretion of the Director, the need for such is immediate and a union 
representative is not immediately available. In such event, and at the request of the counseled 
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employee, a union representative shall thereafter be apprised of the verbal counseling which 
shall include an explanation of the immediacy for such. 
ARTICLE VI 
LEAVES AND ABSENCES 
All absences, including tardiness, in the Department must be noted for use in relation to the 
individual record and must be charged against the proper time credit reserves as indicated- 
below. 
Section 1: Sick Leave - Generally 
Employees shall be allowed to earn sick leave credits at the rate of one (1) work day per 
calendar month of service which shall be cumulative to a maximum of 200 days. After this 
maximum is reached no more sick days may be accumulated by the employee, except to the 
extent of restoring credits subsequently drawn for sick leave and thereby building up accruals to 
the maximum days. 
Employees with less than fifty (50) days accrued sick leave will be allowed to convert up to five 
(5) days of accrued vacation time to sick leave time per calendar year. Conversion will be in 
full day increments shall be requested by the employee, in writing, prior to December 1 of each 
preceding year. 
The monthly sick leave credit shall not be earned by an employee who is on a leave of absence 
without pay in excess of five (5) work days per calendar month; under a disciplinary 
punishment involving the loss of work time in excess of five (5) work days per calendar month 
or while on a sick leave with one-half pay. 
For absence due to personal illness to be charged against accumulated sick leave, it must be 
reported by the employee on the first working day of such absence and within one (1) hour of 
the beginning of the employee's start time. 
Proof of Illness: In order to qualify for sick leave, proof of illness or disability may be requested 
of the employee by, and in a manner satisfactory to, the Department Head. Presentation of a 
physician's certificate is mandatory for an absence over one (I)  week and, in the case of a 
protracted illness or disability, shall be presented to the Department Head at the end of each 
month of continued absence. Proper sick leave use: It is appropriate for an employee to use 
accumulated sick leave credits to stay home or in a hospital or in a health care facility to recover 
from an illness, injury, disease, operation or childbirth. 
Sick leave credits are not intended for use as vacation days or personal days. 
An employce may be allowed to use accumulated sick leave for the illness of a spouse, child or 
parent residing in the same household as the employee. 
Leave for medical or dental visits may be taken by the employee in increments of one (1) hour. 
Such visits shall be charged against the employee's accrued sick leave credits. 
Abuse of sick leave shall be cause for disciplinary action. If any evidence of sick leave abuse 
exists under this Article, the employee's immediate supervisor andlor the Department Head 
shall hold a meeting with the employee to try to resolve the situation. 
Employees will not accumulate sick or vacation credits until he/she has completed ninety (90) 
days of continuous employment with the County. Once the new employee has completed this 
ninety (90) day period, he/she shall be given proper credit for sick leave and vacation earned 
during this ninety (90) day period 
Sick Leave -Incentive 
Any employee who has accumulated the maximum 200 days of sick leave can, at hisher option, 
receive payment for sick time earned in excess of the 200 days with the following conditions: 
a. On December first of each year employees who have accumulated said 200 days 
during that calendar year may convert any excess sick time hours earned during the 
year to cash at the rate of one days pay for two (2) accumulated sick leave credits. 
b. Payment will be made on the first payroll of December of each calendar year. 
c. Maximum pay will be six (6) days pay for any calendar year. 
d. Any employee off during the year on Workers Compensation as defined in Section 2 
of this Article cannot partake in this incentive plan. 
Sick Leave - Extension 
Permanent employees who have served continuously for three (3) years will be granted sick 
leave at one-half (l/2) pay for a period of up to three (3) months, and only afier all accumulated 
sick leave credits, vacation credits and compensatory credits have been used. 
Such requests for sick leave extension must include a document prepared by a physician of the 
employee's choice which certifies as to the employee's disability. A physician's statement will 
be required at the completion of each thirty (30) day period which certifies as to the employee's 
continued disability. 
The County shall have the right to have the employee examined by their physician if it deems 
necessary. 
Sick lcave at one-half pay beyond a three (3) month period requires the approval of the Human 
Resources Committee. 
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Leave, not exceeding twelve (12) months without pay, may be granted in the case of employees 
who have served continuously for at least one ( 1) year in the County service. No sick leave 
without pay in excess of tweive (12) months shall-be granted unless the Human Resources 
Director has obtained prior approval for such extension from the Niagara County Personnel 
Officer. 
An employee shall make formal request for one-half (1/2) pay sick leave directly to the Human 
Resources Director along with a certificate from hisher personal doctor. A copy of same must 
be submitted to the Department Director. 
The Human Resources Director shall then notify the Department Director and the employee in 
writing of the approval or disapproval of the request. 
Section 2: Leave Due to Injury or Disease Incurred in the Performance of Duty 
Any officer or employee who is necessarily absent from duty because of occupational injury or 
disease, as defined by the Workers Compensation Law, may, pending adjudication of their case 
and while the disability renders the employee unable to perform the duties of hisher position, 
be granted leave with full pay for a period not to exceed six (6) months (exclusive of 
accumulated sick leave credits and other time credits), on approval of the appomting authority, 
after full consideration of all facts involved. Vacation and sick leave credits shall not be earned 
under these circumstances for periods that an employee is on such discretionary six (6) months 
leave with pay. Should the disability persist beyond this period, plus accumulated sick leave 
credits, such oflicer or employee may be placed on leave without pay for a further period not to 
exceed twelve (I 2) months. When such officer or employee has been awarded compensation by 
the Workers Compensation Board for the period of hisher leave with pay, such compensation 
award for loss of time for such period shall be re-credited with that proportion of earned credits 
consumed during the period of their absence, which the amount of the Workers Compensation 
award covering the period of earned sick leave and other time credits consumed and credited to 
the County, bears to the mount of salary received during the period that sick leave and other 
time credits were consumed. 
Section 3: Leave for Death in Family 
A leave of absence with pay shall be granted to an employee who is necessarily absent from 
duty because of the death of an immediate member of hisher family. The immediate family of 
an employee shall be defined for purposes of this Section to mean spouse, mother, father, sister, 
brother, children, grandparents, spouse's grandparents, brother-in-law, sister-in-law, daughter- 
in-law, son-in-law, grandchildren, father and mother-in-law or any person occupying the 
position of a parent of the employee or hisher spouse. Duration of time shall not exceed four 
(4) consecutive workdays from the date of death. The funeral must be attended in order to 
receive pay for such absence. 
If special circumstances arise (for example: death out-of-state, death out of the country, delayed 
funeral arrangements, delayed travel arrangements or other documented individualized needs), 
the four (4) day period may be rescheduled by the County Human Resources Department to 
meet individualized, documented, reasonable needs of the employee for bereavement leave. To 
be eligible for bereavement leave under special circumstances as mentioned herein, the 
employee must attend the funeraVmemorial service. 
Section 4: Leave for Sewice in Exempt, Non-Competitive or Unclassified Sewice 
An employee holding a position in the competitive class on a permanent basis for at least one 
(1) year who is appointed to serve in a position in the County service which is in the exempt 
class, non-competitive class or in the unclassified service, may, at the discretion of the 
appointing authority, be granted a leave of absence without pay during such service for a period 
not exceeding one (1) year. Such leave of absence may, at the discretion of the appointing 
authority and with the approval of the County Personnel Officer, be renewed for such person to 
return to histher position in the competitive class between successive leaves, providing, 
however, that no such leave of absence without pay shall extend beyond four (4) years from the 
date such officer or employee left hisiher competitive class position. 
Any employee who leaves the County service without an approved leave of absence loses all 
service and seniority rights. 
All leaves of absence and subsequent reinstatements shall be governed by the rules adopted 
from time to time by the Niagara County Personnel Officer. 
Section 5: Leave for Time Off for Study, Examinations or Other Educational Purposes 
An employee having served continuously for at least five (5) years may be eligible for a leave 
of absence for study or examinations. Full-time leave for study or examinations without pay, 
part pay, or full pay may be granted in special cases and is determined based on the individual 
factors affecting the request. Approval shall be within the discretion of the Department Head 
and the Human Resources Director. 
Staff members may be granted two (2) hours off per week to attend school under the following 
conditions: 
a. The course must be directly related to the work of the department and increase the 
usefulness of the employee to the department. 
b. It must be a course that is not available during after-working hours. 
c. The work of the office makes it possible for the employee to be spared for that amount 
of time. 
d. It must be a course offered by a recognized college, university or school. 
Section 6: Leaves Required by Law 
The Department Head shall grant any leave of absence with pay as required by law. 
Section 7: Leaves for Other Reasons 
Leaves of absence without pay for reasons not covered by the foregoing may be granted under 
the provisions of Niagara County Civil Service Rules by the Department Head to permanent 
employees under extenuating circumstances, but in no case shall any total continuous leave 
without pay exceed twelve (12) months without approval of the Niagara County Personnel 
Officer. 
The provisions of the Civil Service Law of the State of New York and the Rules of Niagara 
County Civil Service shall at all times apply. 
Section 8: Military Leave and Maternity Leave 
Military leave and maternity leave shall be granted according to the laws of the State of New 
York and the United States. 
Section 9: Personal Leave 
All new employees to the Department, after theeffective date of this Agreement are entitled to 
one (1) day of personal business leave after the completion of ninety (90) days on the job. The 
personal business day must be used within the first year of employment or is lost to the 
employee. Prior approval of the Department Head must be obtained before the day can be used. 
ARTICLE VII 
HOLIDAYS 
Section 1: Observation 
The following are legal holidays and will be observed by the Department. If any of the 
following holidays fall on a Sunday, the next day thereafter shall be observed. If any of the 
following holidays fall on a Saturday, they shall be observed the previous Friday: 
New Year's Day Columbus Day 
Martin Luther King Jr. Day Election Day 
President's Day Veteran's Day 
Good Friday Thanksgiving Day 
Memorial Day Day after Thanksgiving 
Independence Day Christmas Day 
Labor Day 
To be entitled to holiday pay, the employee must work hisiher regularly scheduled work day 
before and regularly scheduled work day after the holiday, except where such absence is 
authorized. 
Section 2: Work on Holiday 
Should an employee be required to work on a holiday or on the day on which the holiday is 
celebrated, the employee shall earn flex hours at the rate of one and one-half times the normal 
rate of accrual for one and only one of these days, but, in no event, shall the employee who 
works on the actual holiday and on the day in which the holiday is celebrated, be allowed to 
earn flex hours at the rate of one and one-half times the normal rate of accrual for both days. 
Section 3: Floating Holiday 
In addition to the foregoing, all employees shall receive a floating holiday which shall be 
scheduled subject to the provisions of Article VIII, REGULAR VACATIONS. Employees will 
be granted the floating holiday affer completion of ninety (90) calendar days of full time service 
in the department. In the event that other County bargaining units relinquish the floating 
holiday, immediate impact negotiations will commence regarding this item. 
ARTICLE VIll 
REGULAR VACATIONS 
All employees will be granted annual vacations with pay as per the following schedule. 
Continuous senice shall be necessary. 
Section 1: Schedule 
Completion of 1 Year 13 days 
Completion of 5 Years 18 days 
Completion of 8 Years 20 days 
Completion of 10 Years 21 days 
Completion of 14 Years 23 days 
Section 2: Earned 
All vacations must be earned and may be taken by the employee at a time convenient to the 
Department upon the approval of the Department Head. 
Section 3: Carryover 
An employee will be allowed to carry no more than five (5) days vacation into the following 
year. The employee must notify the Director of said carry over, in writing, by December 1" of 
the previous year. Scheduling of carry over vacation days will he according to Section 2 of this 
Article. 
Section 4: Transfer 
So far as practicable, vacation credits shall be used prior to transfer. The department, agency or 
institution to which an employee is transferred shall credit h i d e r  with all of hislher 
accumulated vacation credits not used prior to transfer. 
Section 5: Leave 
Vacation credits shall not be earned while an employee is on a leave of absence without pay in 
excess of five (5) work days per calendar month; under disciplinary punishment involving the 
loss of work time in excess of five (5) work days per calendar month; or while on a sick leave 
with one-half pay. 
Section 6: Separation 
Upon separation from County service, any unused vacation credits shall be paid for at the then 
current salary of the position. 
Section 7: Resignation 
When an employee leaves County service during the course of the year as a result of 
resignation, retirement or death, helshe shall be paid for hisher full vacation entitlement plus a 
pro-rated amount for each month or portion of the month worked. Pro-ration after the first year 
of employment and up to the fifth year shall be at the rate of one (I)  day per month worked plus 
one (1) additional day if employment ends after June 30'. Employees who have not completed 
one (1) full year of County service at the time of their resignation or discharge, shall not be 
entitled to paid vacation credits at the time of separation from County service. 
Employees discharged shall receive no vacation credit for the year in which the discharge takes 
place but shall be entitled to vacation credit earned the previous year and not yet taken. 
Section 8: Vacation Time 
Only when flex time is being used can vacation time be used in one (1) hour increments to 
complete a day or half day. 
ARTICLE IX 
Section 1: 
Payment for longevity is reflected in the applicable steps of the salary schedule annexed hereto. 
An employee shall be advanced to hislher longevity step on the anniversary date of the 
completion of the applicable years of continuous satisfactory service with the County (10, 14, 
20, and 25 years). This provision does not apply to employees that are newly employed in 
the Association after January 1,2001. 
All employees that are newly employed in the Association, after January 1,2001, shall be 
advanced to hidher longevity step on the anniversary date of the completion of the 
applicable years of continuous satisfactory service within the Association. 
ARTICLE X 
ANNUAL INCREMENTS 
Section 1: Schedule 
Except for steps 10, 14, 20,25, which are payable on the appropriate loLh, 1 4 ~ ~ ~  20*, and 25'h 
anniversary date, annual increases in salary are not mandatory but each employee shall be 
entitled to one (1) increment, up to the maximum for the position, provided that the increment is 
recommended by the Department Head. Employees appointed prior to the 1" of July shall be 
eligible to receive an increment on the following January lS. All others must spend a full 
calendar year in service before being eligible for the increment. All increments must be 
approved by the Human Resources Committee and reported to the Niagara County Personnel 
Officer. 
New employees hired after January 1,2001 shall be advanced to Step 2 of the salary schedule 
upon the completion of their training, but no later than six months from date of hire. Future 
step increases will be on the anniversary date of their advancement to Step 2. 
Section 2: Leave 
For an employee on a leave of absence without pay to be eligible for consideration for a specific 
incremental increase in salary, the employee must have worked a minimum of six (6) months in 
a given calendar year. 
Section 3: Promotion 
An employee who has received a promotion or has been upgraded to a higher job group prior to 
July 1' of any year, is eligible to be given consideration for an increment increase in salary as of 
January Is' of the following year. 
Section 4: Earned 
These salary increases must be earned and, in making his recommendations, the head of the 
department will consider the employee's attitude towards the job as reflected in work habits, the 
quality of work, cooperativeness, initiative, desire to learn, attendance and judgement. 
ARTICLE XI 
COMPENSATION PLAN 
Section 1: Promotion 
Advancement in County service shall be by promotional examination or such other regulations 
as Niagara County Civil Service shall prescribe. Advancement shall be based on qualifications, 
experience and seniority. 
When an employee is promoted to a position in a higher class, hetshe shall be placed on the 
same step, in the higher class, that they held prior to the promotion. 
Section 2: Demotion 
When an employee is demoted to a lower class position, helshe shall be paid at the rate which is 
within the approved range for the lower class position. The rate of pay shall be set by the 
Human Resources Committee and approved by the Legislature. 
Section 3: Transfermew PositionsNacancies 
There shall be no immediate change in the salary rate of an employee who is transferred unless 
histher salary is below the approved minimum of the new position. If an employee is 
transferred to a position in a class having a higher salary than the class from which hetshe was 
transferred, such change shall be deemed a promotion and the provisions governing promotions 
shall apply. If an employee is transferred to a position in a class, the salary range of which has 
a maximum that is lower than the minimum of the class from which the employee was 
transferred, such change shall be deemed a demotion and the provisions governing demotions 
shall apply. 
New positions or vacancies, within the Probation Department, shall be posted when they occur. 
Authorization for Intra-departmental (within the same department) reassignments to a posted 
vacancy may be requested through the Department Head and such authorization shall not be 
unreasonably withheld. Intra-departmental transfers may be initiated by the Department Head. 
Such Intra-departmental transfers will not be used for disciplinary reasons. 
Any employee involuntarily transferred on a permanent basis shall receive five (5) working 
days notice of such transfer. 
Section 4: Recruitment 
All new employees to the department will start at step one and progress through the salary 
schedule according to ARTICLE X - SECTION 1 : SCHEDULE. 
Section 5: Allocation Downward 
When an employee's position is reallocated to a lower class position, the employee shall be 
permitted to continue at his present rate of pay during the period of incumbency (except in 
event of general service-wide reduction) but shall not be entitled to any salary increase. 
Section 6: Creation of New Positions 
All new positions must be approved, and salaries set, by the Human Resources Committee, 
subject to final approval by the County Legislature. 
Section 7: Court Time 
A bargaining unit member who makes a required court appearance or appearances or performs 
other probation related work during non-scheduled working hours will adjust hisiher work 
schedule in the same work week to balance the number of hours worked that week. Court 
appearance time or time spent on other probation related work during non-scheduled working 
hours, shall not be considered as overtime or time worked for overtime purposes, to the extent 
the hours are balanced. 
Section 8: Pay Days 
Employees will be paid bi-weekly. 
Section 9: Sick Leave Payment Upon Retirement 
An employee shall upon retirement, receive a payment based upon hisher unused accumulated 
sick leave days as of the effective date of retirement. Such payment shall be calculated as 
follows: 
A retiring employee shall receive payment for thirty-three and one-third percent (33 113%) of 
unused accumulated sick days as of the effective date of retirement. The remaining days will be 
credited toward the 41j benefit. Payment may be made in one lump sum or in three (3) equal, 
annual installments, at the option of the retiring employee. 
Section 10: Reinstated Employees 
A reinstated employee shall be paid at a salary rate within the approved salary range for the 
position in which helshe is reinstated. 
Section 11: Pistol Permit Fees 
The County acknowledges the advantage of each officer obtaining a pistol permit. Upon each 
probation officer obtaining such, the County will pay each such person a one-time allowance of 
$100 for the time and expense incurred in obtaining said permit. In the event that an employee 
has previously obtained hisher pistol permit, that employee shall also be entitled to the $100 
one-time allowance. In the event that the County has previously reimbursed a probation officer 
or a supervisor for the actual cost incurred in obtaining a'pistol permit, that employee shall be 
entitled to the difference between the amount already reimbursed and $100. 
Section 12: Firearm Training and Equipment 
Each officer must complete annual firearms training in a manner and at a time directed by the , 
Director. Reasonable remedial efforts will be afforded each person to complete training. Upon 
submission of proof of completion of such training, an incentive of $645. This incentive 
includes the sum of $50 previously paid to each officer, in April of each year, to defray the 
cost of required firearm training. If an officer has a substantiated medical reason for being 
unable to complete training the Director, in his discretion, may excuse the officer fiom such 
training. 
New employees hired into the Department after January 1,2001 may be required to carry 
a firearm as directed. 
The County agrees to pay an additional one-time only lump sum payment for firearm 
training and equipment of $280 to be paid in December. 
The County will provide firearms training for all Officers within one (1) year of hire 
provided that scheduled training is available. If scheduled training is not available within 
one (1) year of hire, the County will provide the training as soon as practicable based 
upon the available scheduling and in accordance with state guidelines or  regulations. 
Section 13: Jacket 
Each member of the bargaining unit shall be supplied with a jacket identifying the member as 
an employee of the Niagara County Probation Department. The type and style of the jacket, 
shall be in the discretion of the Director. Members shall wear the jacket only while performing 
their official duties and acting pursuant to their special duties as probation officers. Any misuse 
of the jacket may result in disciplinary action against the member. 
ARTICLE XI1 
GRIEVANCE PROCEDURE 
Section 1: Purpose 
The purpose of this procedure is to secure at the lowest practical level solutions to grievances 
which may from time to time arise. The handling of grievances at each level shall be kept as 
informal as practicable. 
The utilization of any Step of this grievance procedure by any person or the Association, shall 
constitute a waiver by such person or the Association of hislher rights, if any, to pursue any 
other remedy before any Court or administrative agency. 
Section 2: Definitions 
A "grievance" is any claim that a provision or provisions of this Agreement has been violated. 
"Immediate Supervisor" means the Administrator to whom the employee is directly responsible. 
Section 3: Time Limits 
The time limits specified hereinafter for movement of grievances through the process shall be 
strictly adhered to but may be relaxed or extended by mutual consent of the parties in writing. 
In the event that the Association fails to appeal a grievance or grievance answer within the 
particular time limit, the involved grievance shall be deemed to be abandoned and settled on the 
basis of the County's last answer. In the event that the County shall fail to supply the 
Association with its answer within the required time limits, the grievance shall be deemed 
automatically positioned for appeal at the next Step with the time limit for exercising said 
appeal commencing with the expiration date of the County's period for answering. 
Section 4: Step 1 
Should a grievance arise, the aggrieved employee(s) may, either alone or accompanied by or 
through an Association Representative, take up such grievance with the immediate supervisor in 
an effort to adjust the grievance, providing the employee does so within ten (10) working days 
of the occurrence out of which the grievance arose. 
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Section 5: Step 2 
If the grievance is not satisfactorily adjusted by the aggrieved employee's immediate supervisor 
within five (5) working days after the meeting at Step 1, the aggrieved employee(s) may, either 
alone or in the company of or through the Association's Representative, take up such grievance 
with the Human Resources Director or his designee within five (5) working days of the Step 1 
answer in an effort to adjust the alleged grievance. The Human Resources Director or his 
designee shall respond to the alleged grievance within fifteen (15) working days of receiving 
the appeal. 
Grievances involving all or substantially all the employees in the bargaining unit may be 
initiated directly at Step 2, within the time limit applicable to Step 1. 
Section 6: Arbitration 
If the Association and the aggrieved employees are not satisfied with the answer at Step 2, they 
may submit the grievance to Arbitration. To submit a grievance to Arbitration, the Association 
must, within ten (10) working days of the Step 2 answer, send the appropriate demand to the 
Public Employment Relations Board (PERB) with a copy to the Human Resources Director. 
The demand shall specifically identify the grievance to be submitted and shall request PERB to 
send to the Human Resources Director and the Association a list of the names of ten (10) 
Arbitrators. Within ten (10) working days of the day on which it receives a copy of the list, 
each party will return its copy to PERB with all names which are unacceptable to it crossed off 
and the remaining names numbered in order of the party's preference, in accordance with 
PERB's rules. If PERB determines that no mutually acceptable Arbitrator has been selected by 
the parties then PERB shall send each party a second list of ten (10) names and the foregoing 
procedure will be followed with respect to that list. If PERB determines that no mutually 
acceptable Arbitrator has been selected by the parties from the second list, PERB shall name the 
Arbitrator. 
The time of the arbitration hearing shall be mutually agreed upon between the parties and the 
Arbitrator. 
The Arbitrator's decision shall be final and binding on the parties and the employees. 
The Arbitrator shall have no power or authority to add to, subtract from or modify any of the 
terms of this Agreement, or make any decision which requires the commission of an act 
prohibited by law or in violation of the terms of this Agreement. 
One-half (112) of the fees and expenses of the Arbitrator shall be paid by each party. All other 
expenses incidental to the arbitration, including the compensation of witnesses, must be paid by 
the party which incurred them. 
No more than one (1) grievance may be appealed to an Arbitrator in the course of a single 
arbitration proceeding, unless the parties expressly agree in writing to the appeal of more than 
one (I)  grievance. 
There shall be a Labor Management Committee which shall meet bi-annually to discuss labor 
management issues involving the parties. By mutual agreement, the parties may meet more 
often whenever issues develop during the year that may require their attention. 
ARTICLE XI11 
HEALTH INSURANCE 
Section 1: Definitions 
The County guarantees the provisions and benefit levels of the Blue Cross Select 90191 plan as 
it existed on December 3 1, 1994. These provisions are specifically detailed in the Summary 
Plan Document (SPD). The indemnity health care provider will be the Niagara County Health 
Plan, a self-funded plan. 
The County may elect to amend the coverage provided to include greater deductibles. In the 
event of such, the difference in the amount of such greater deductible will be self-insured. An 
employee incurring any portion or the entire amount of such increased deductible will be 
reimbursed by the County upon a presentation to it of proof of said deductible being paid. A 
copy of such applicable bill shall satisfy as such proof. The employee may delete from any bill 
or other proof submitted, any reference to diagnosis, treatment or prognosis. 
The County may change from the self-insured insurance plan set forth herein to a comparable 
traditional plan offered by a duly licensed or authorized health insurance carrier, provided the 
benefits are at least equal to those set forth above. Should a dispute arise as to the equivalency 
of such benefits, the Association may submit such dispute directly to the arbitration step of the 
grievance procedure, pursuant to &tide XI1 of this Agreement. The existence of such a dispute 
shall not prevent the County from making such change. In the event the Association should 
prevail in such claim before an arbitrator, the arbitrator shall have the right to fashion a remedy 
designed to make whole any member of the unit negatively impacted by such change. The 
County may also change the administrator of the self-insured plan .from that as designated from 
time to time, upon written notice to the President of the Association. 
Managed Care Services will be performed by the County or by a third party administrator 
(TPA) designated by the County. The Niagara County Health Plan shall provide hospitalization 
and medical-surgical coverage for all eligible employees. Highlights of the plan include: 
Voluntary second surgical opinion 
Concurrent utilization review and discharge planning 
Case management - medical, alcohol, drug and psychiatric 
Eligible dependents covered to age 23 
Medical claims review 
Major medical ($50.00 deductible: one (I)  person; $100.00 deductible: maximum two 
(2) persons) 
Psychiatric Rider 
Prescription drug with contraceptives (Generic $1.00 co-pay, Name brand $5.00 co- 
pay) 
If during the life of the Agreement, any other bargaining unit of the County agrees or 
has imposed on it a higher co-pay for prescription drugs under the self-insured plan, 
such will be opened to negotiations with the Association. 
The "Elective Cosmetic" provision of the Niagara County Healthcare Plan will be 
terminated effective the ratification of this Agreement. 
Claims incurred, for an  elective cosmetic procedure, within two (2) weeks of the 
ratification date shall be allowed, regardless of the date of the invoice. 
Claims for elective cosmetic procedures incurred prior to the ratification date that, by 
medical necessity, require follow-up visits after the aforementioned two (2) weeks will be 
allowed upon receipt of a physician statement to the Office of Risk & Insurance Services 
and its third party payor. 
In no case shall such follow-up procedure claims be incurred later than July 31,2005. 
Section 2: Eligibility 
All full time employees covered by this Agreement shall have the option of participating in the 
Niagara County Health Plan, Independent Health, Univera, or Community Blue, the last three 
being health maintenance organizations (HMO). In the event any eligible member wishes to 
avail themselves of the HMO option, the County will cooperate in arranging said coverage. 
The County agrees to pay said provider an amount equal to the cost of the Niagara County 
Health Plan. In the event that the health maintenance organization (HMO) alternate coverage 
exceeds the cost of the Niagara County Health Plan, any excess cost shall be paid by the 
employee. 
In the event an employeelfamily is covered elsewhere by a spouse under a medical insurance 
plan other than the County's, that employeelfamily shall not be considered as being eligible for 
coverage under the County plan. If at some later time an employeelfamily ceases to be covered 
under the alternate medical insurance contract, that employee/family may be considered as 
being eligible for coverage by one of the County's plans. The County shall, under no 
circumstances, be required to provide medical insurance coverage to an employee/farnily 
covered elsewhere. No double coverage will be allowed. 
To determine the applicability of the exclusion, the alternate plan as listed in its Summar) ~ ' I : I I I  
Document (SPD) as filed by New York State Departments of Insurance or Labor will be 
compared by Niagara County Risk Management Department and a determination wi!l be made 
subject to the dispute resolution procedures defined in Section 6 of this Article. 
Section 3: Employee Contribution 
Current employees shall continue with the contribution option each has previously selected or 
applicable, pursuant to previous agreements between the Association and the County. 
All new employees, that are newly employed in the Association after January 1,2001, shall 
pay and contribute a portion of their health insurance cost as follows: 
During the period of training, the new employee shall not be required to contribute toward 
their health insurance cost. All employees that are newly employed in the Association after 
January 1,2001, upon successful con~pletion of' training, will be provided with a sum of money 
to their credit, as the County's contribution to health insurance cost. The amount of such 
contribution will change yearly, on January IS' of each year and will be in an amount equal to 
ninety percent (90%) of the cost of the insurance premium of any of the Health Maintenance 
Organizations (HMO) offered by the County on January Is'. The amount of the yearly County 
contribution will also be dependent on whether the employee requires single or family 
coverage. If a new employee chooses an option other than one of the Health Maintenance 
Organizations offered by the County on January Is', the employee will pay the sum of ten 
percent (10%) of such plan plus the difference between the cost of such plan and the average 
costs of the Health Maintenance Organizations offered by the County on January 1 ". The 
employee shall execute the necessary documents to allow for payroll deduction of the dollar 
amount of hisiher contribution, on an equal hi-weekly basis. The amount of said percent 
contributions and the amount of each bi-weekly deduction shall reflect the actual cost of the 
health insurance selected by the employee. 
Section 4: Retirees 
Upon retirement, the employee shall be eligible to continue the health insurance coverage 
provided prior to retirement, as necessary. Continuous full time County sewice is required. 
Retirement shall be as defined as retirement under the applicable New York State Retirement 
System. A portion of the applicable cost of such coverage shall be paid for by the employee, as 
follows: 
County Service Employee County 
less than 10 years 
10 years but less than 15 years 
15 years but less than 20 years 
20 years or over 
When an active employee andor spouse turns sixty-five (65) years of age, they must choose 
between Medicare and their current health care coverage as their primary health insurance. 
The County shall pay the cost of monthly Medicare Part B payments for County retirees over 
sixty-five (65) years of age at the same percentage as listed above in paragraph "Upon 
retirement.. .". 
In the event of the death of the retired employee, the County shall continue health insurance 
coverage on the spouse andor dependent children for a period up to three (3) years or to the age 
of sixty-five (65) of the spouse, whichever comes first. 
The County shall provide the 1 /60th plan retroactive to 1938. Commencing April 1, 197 1, the 
County shall adopt Plan 75-G, with its Riders 41-5 and 60-B. Association members in Tier 1 or 
Tier 2 of the New York State Retirement System are eligible for Plan 75-1. 
Section 5: Dispute Adjudication Committee 
A Dispute Adjudication Committee composed of one (1) representative selected by the County 
at its expense, one (I)  representative selected by the Union at its expense, and one (1) neutral 
selected by both representatives with any expense shared equally by the County and the Union, 
will address employee claim disputes. The employer and union agree that the following 
procedure will be used by participating employees in instances where a processed claim is 
disputed or questions of duplicate coverage arise, limited to the following: 
1. That the dollar amount paid on the claim by the Program is not in 
conformance with established fee schedule, diagnostic related groups 
(DRG'S), network established fees and/or usual and customary charges. 
2. That the rejection of the claim by the Program as a non-covered service is 
incorrect. 
Section 6: Dispute Resolution 
The Dispute Adjudication Procedure is as follows: 
1. Notice of a disputed claim or duplicate claim denial must be made within 
thirty (30) working days from the date the participating employee receives a 
processed claim by submitting a claim dispute form to the Risk Management 
Department. Within twenty (20) working days, the Risk Management 
Department shall review the claim and render its written response to the 
employee. 
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2. In the event that the dispute remains unresolved, the employee must submit 
the notice of appeal form enclosed with the response to the Risk 
Management Department within twenty (20) working days from the date the 
employee received the response from Risk Management. 
3. The Dispute Adjudication Committee shall meet monthly or at other times as 
may be determined appropriate by the Committee to review and render a 
final, written decision of claim appeals made under (2) above, within ten 
(10) working days from the date of its review. The Committee shall not 
have jurisdiction or authority to add to, modify, detract from or alter in any 
way the provisions of the Program, this Article, or any amendment or 
supplement thereto. 
Section 7: Advisory Committee 
An advisory committee on one (1) representative from each union representing County 
employees, The Human Resources Director and the Risk Manager shall meet when needed to 
review the operation of the Plan and issue recommendations concerning future benefits. This 
committee is advisory in nature. When the advisory committee completes its report, the 
Association or County reserves the right to reopen negotiations for the sole purpose of 
considering any recommended plan modifications. 
Section 8: Health Insurance Waiver 
A maximum waiver benefit consisting of $500 for a full year waiver of single coverage, or 
$1000 for a full year waiver of family coverage shall be extended to active members of the 
bargaining unit who are eligible for coverage provided by the County. Amounts shall be 
determined by applying the County's contribution rate for that employee to the appropriate 
maximum waiver amount noted above. Payments shall be made in two equal installments in 
June and December following each six months of waived insurance. See Appendix B (Health 
Insurance Waiver Agreement) attached to this Agreement. 
If both spouses are employed by the County, the County will pay for only one family plan, or if 
the canier permits, two single plans where appropriate. In such event, the waiver will not be 
paid to either spouse. 
Re-entry into the County's Health Care Program 
Employees who apply for and receive a waiver as a result of their election not to participate in 
the County's Health Care Plan shall be entitled to re-enter the County's Health Care Program at 
the County's expense as set forth in this Article, if the employee had been employed by the 
County for five (5) continuous years or more prior to the buyout waiver. 
ARTICLE XIV 
FEDERALISTATE FUNDLNG 
In the event a program or project is funded either by Federal funds or State funds and such 
funds are eliminated or terminated by the hnding agent, there shall be no liability on the part of 
the County to continue such programs or projects beyond the funding period. 
In such event, positions under such programs or projects may be eliminated or abolished by the 
county procedure and such shall not be considered as a violation of any rights under this 
Agreement. 
ARTICLE XV 
SAVINGS CLAUSE 
If any part of this Agreement, or any addition hereto, should be determined to be in violation of 
any federal, state or local law, or, if adherence to or enforcement of any part of this Agreement 
should be enjoined by a Court, the remaining portions of this Agreement or additions hereto 
shall not be affected. 
This Agreement may not be modified, in whole or in part, except by an instrument in writing, 
signed by the parties, and no departure from any of the provisions of this Agreement shall be 
construed as a continuing waiver of the right to enforce such provision. 
The County of Niagara and the Association hereby agree that this Contract constitutes the entire 
Agreement between the parties and that any provisions heretofore made and provided which are 
not specifically covered herein are rendered void. 
ARTICLE XVI 
SAFETY AND SECURITY 
This Association shall make recommendations to the County regarding any serious 
inadequacies in heating, lighting, ventilation, maintenance and repair. 
Any problems arising in this area shall be subject to laborlmanagement discussions to alleviate 
said problems. 
ARTICLE XVII 
SALARY 
2005 - 2% general wage increase retroactive to January 1,2005 
ARTICLE XVIII 
FORMULA FOR DETERMINING MILEAGE ALLOWANCE 
All reasonable mileage traveled by employees in the performance of official County business 
shall be governed by IRS rules and regulations, and if such travel is in the personal vehicle of a 
bargaining unit member, shall be reimbursed at the IRS rate then in effect. 
Such reimbursement shall constitute sole and exclusive remuneration for any costs 
associated with the utilization of persona vehicles by bargaining unit members. 
ARTICLE XIX 
DEFERRED COMPENSATION PLAN AND FLEXIBLE SPENDING ACCOUNT 
Members of the bargaining unit may participate in the deferred compensation plan offered by 
the County. Said plan is administered by a third-party administrator. The County will make 
any necessary adjustments in payroll to allow for a member's participation in the Plan. 
Effective January 1,200 1, the County will deposit, in a flexible spending account, $150.00 per 
employee, for use by the employee andior family for optical and/or dental care. 
Effective January 1,2002, the County will deposit, in a flexible spending account, $200.00 per 
employee, for use by the employee andior family for optical andior dental care. 
If any of the money in the account is unused at the end of the calendar year it will revert to the 
County. 
If the Flexible Spending Plan is continued thereafter with the County's largest union, it will 
continue with the Association under the same terms and conditions. 
NIAGARA COUNTY CODE OF ETHICS 
All employees are subject to the provisions of the Niagara County Code of Ethics, as revised. 
This recognition of the Code is not to be construed as a waiver of individual or union rights 
pursuant to this Agreement, andlor any applicable statute, code rule or regulation.. 
ARTICLE XXI 
REASONABLE SUSPICION DRUG AND/OR ALCOHOL POLICY 
Members of the bargaining unit are subject to reasonable suspicion testing for alcohol and 
illegal drugs. Testing may be ordered if the Director, or a supervisor has reasonable suspicion 
that the employee has engaged in prohibited use of such drugs or alcohol, or in the use of non- 
prescribed controlled substances or the abuse of legally prescribed drugs. 
Thepolicy of the County is that no employee shall use, distribute, dispense, possess or 
manufacture illegal drugs while working, or during working hours. Further, the policy of the 
County is that the workplace shall be "drug free" and that employees shall not report for work, 
or, during work, use or consume alcoholic beverages. Further, the County has arranged for and 
provided "reasonable suspicion" training to its Department Heads. 
Any test results and records will be maintained under strict confidentiality. The results will not 
be released to any person or party except a substance abuse professional without the written 
consent of the employee. Statistical records and reports will be maintained by the County and 
the test provider. Records concerning an employee's treatment for alcoholism or drug use or 
problems will be maintained separate from the employee's personnel file. 
The refusal to submit to an alcohol or drug test may result in disciplinary action against the 
employee, pursuant to the terms of this Agreement. 
The Director is responsible for the determination, through direct observation or otherwise, as to 
whether an employee is capable of performing hidher assigned duties. The basis for such 
determination may include such things as symptoms of being under the influence may be 
directed to undergo drug and/or alcohol testing. 
The fact that an employee who is the subject of reasonable suspicion is not allowed to remain at 
work shall not be considered a disciplinary suspension. Such employee will be paid for the day 
without charge to any leave accruals. 
Testing shall be perfomled by an outside agency to maintain impartiality and confidentiality. 
Tests shall be conducted by certified professionals. Confim~ation tests will be conducted if the 
initial test shall be positive. Testing for alcohol shall be by breathalyzer or by blood test. Drug 
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tests shall be by urine or blood or by other non-intrusive means in the discretion of the 
professional. All costs associated with the test or testing procedure shall be the responsibility of 
the County. Time spent in the testing process by the employee shall be compensated for at the 
employee's regular rate of pay and shall not count as time worked for overtime purposes. The 
employee will remain on the payroll unless and until a positive test result occurs, 
In the event of a positive test result, the employee will be provided with available information 
regarding the County's Employee Assistance Program. On the first occasion, an employee who 
tests positive may voluntarily submit to an evaluation with the EAP which will screen the 
employee and determine if treatment is necessary. If so, or if additional treatment is necessary, 
periodic reports with respect to the employee's progress and compliance will be made to the 
County. Failure of the employee to comply with the recommendations of the EAP may result in 
disciplinary action. In the event an employee does not agree to voluntarily submit to the EAP, 
the actions taken shall be as follows. 
Positive test results shall be defined to include a refusal to take an alcohol or drug test, rehsal 
to give a sample. Actions in the event of a positive result are: 
POSITIVE ALCOHOL TEST (concentration of .08 or more BAC) 
First instance 
Second instance 
Third instance 
POSITIVE DRUG TEST 
First Instance 
Second instance 
Third instance 
Mandatory EAP 
Thirty (30) day suspension and mandatory EAP 
Termination (within 2 years of second) 
Mandatory EAP 
Thirty (30) day suspension and mandatory EAP 
Termination (within 2 years of second) 
An employee absent from work as a result of a positive test in the first instance with respect to 
alcohol or drugs, shall be allowed to use any leave time to their credit necessary, to comply with 
the mandates of the EAP. 
Any other violation of this drug and/or alcohol policy, other than a positive test as  outlined 
above, may result in disciplinary action pursuant to the terms of this Agreement. 
IN WITNESS WHEREOF TfjE PARTIES TO THIS AGREEMENT SET THEIR HANDS 
COUNTY OF NIhGARA, NEW YORK UNITED STEELWORKERS 
LOCAL 2002 NIAGARA 
COUNTY PROBATION 
OFFICERS ASSOCIATION 
Niagara County Legislature 
# 
0 d 
Date 
Date 
/? 
Rep esentative u 
APPENDIX A 
UNITED STEELWORKERS LOCAL 2002 
PROBATION OFFICERS ASSOCIATION 
SALARY SCHEDULE 2005 
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 10 Step 14 
POlPO TRAINEE P2 
MIN. GRP. SPEC. 15.94 20.45 22.17 23.92 25.65 27.36 27.60 27.85 
Step 20 Step 25 
PO SUPERVISOR P l  23.87 24.30 25.70 27.50 29.3 1 3 1.1 1 3 1.35 3 1.61 
Step 20 Step 25 
APPENDIX B 
HEALTH INSURANCE BUYOUT 
Employees currently in the County's health insurance plan who wish to opt out of the plan must 
do so at least 30 days prior to the first day of the open period of the plan. The current plan 
provides for a January open period and requires employees to give notice and waiver to the 
Director of Risk & Insurance Services prior to December lat of any contract year. 
The notice must be submitted on the "Health Insurance Waiver," a copy of which is included in 
this agreement. 
In return for opting out, the unit member shall receive payments following each six (6) months 
as a non-participating employee in the County's health insurance plan. 
Single Family 
1 St payment June 250 500 
2nd payment December 250 500 
To be entitled to the payment referenced above, the unit member must produce proof of health 
insurance coverage from another source at the time of application. 
Re-entry shall be governed by the rules of the health insurance plan(s) provided for in this 
agreement. Where an employee has opted out of the County's health insurance plan and health 
insurance coverage from another source becomes unavailable because of the death of a spouse, 
divorce, layoff, plant closing, or other such reason beyond their control, the employee and 
hislher dependents will be eligible to be reinstated in the County's health insurance plan. 
Written notice must be provided to the Director of Risk & Insurance Services by the 
employee within thirty (30) days of the event which qualifies such employee for re-entry into 
the plan. Thereafter, re-entry into the employer's plan shall be accomplished as soon as 
possible. 
HEALTH INSURANCE WAIVER 
NO COUNTY PROVIDED HEALTH INSURANCE FOR YOU OR YOUR FAMILY 
MEMBERS WILL BE CONTINUED UNDER THE EFFECTIVE TERMS OF THIS WAIVER 
I hereby for myself, my heirs, executors, and administrators waive my rights to County 
provided health insurance coverage pursuant to the collective bargaining agreement(s) between 
Niagara County and the United Steelworkers Local 2002 Niagara County Probation Officers 
Association. 
I understand the RISK inherent in electing the Health Insurance Waiver Option and assume any 
and all responsibility for said RISK to myself, my heirs, executors and adn~inistrators. 
I release any and all rights and claims I may have against Niagara County and/or the United 
Steelworkers Local 2002 Niagara County Probation Officers Association and their respective 
representatives as a result of my waiver of health insurance coverage to which I was previously 
entitled. 
I understand that once this withdrawal of health insurance coverage is in effect, I may not re- 
enter any County provided insurance plan until the next open period occurs, except as may 
otherwise be provided in the collective bargaining agreement(s). 
I have read the above waiver and, upon my reading, hlly understand its contents. 
Employee Signature Date 
Probation Representative Signature Date 
Niagara County Signature Date 
NIAGARA COUNTY 
AND 
UNITED STEELWORKERS LOCAL 2002 
NIAGARA COUNTY PROBATION OFFICERS ASSOCIATION 
HEALTH INSURANCE WAlVER AGREEMENT 
a. Waiver 
1, , an employee of Niagara County ("County"), do 
hereby agree to waive my right to Health Insurance under the terms of the Collective 
Bargaining Agreement between the County and the Union. I certify that I am currently 
covered by adequate health insurance through my spouse, other family member, or as a 
result of other employment. In exchange for waiving my right to such coverage for the 
entire year, the County will pay, directly to me, the appropriate amount, noted below, 
pursuant to Article XI11 for waiver of the individual or family plan. Prorated payments 
will be made pursuant to the schedule outlined below. 
b. Reinstatement of Health Insurance Coverage 
I understand that I may elect, at any time during the year, to reinstate my health insurance 
coverage. Such coverage will then be provided as soon as possible following receipt of 
written notification by the County. Lastly, 1 understand that my election to waive health 
insurance coverage, followed by an election to reinstate such coverage, if eligible, is 
limited to once per year. 
c. Calculation of Waiver Benefit 
The maximum waiver sum received by any employee shall be determined by taking the 
percentage contnbuted by the County for like employees toward the Basic Plan Premium 
(Article XIII) and applying that percentage to the maximum waiver amount listed in 
Article XI11 (Example: County contributes ninety percent (90%) toward the Basic Plan 
for family coverage for an employee - maximum waiver is 90% of $1000 or $900.00). 
d. Prorated Waiver Payments 
(1)  Waiver for Full Year - If I drop health insurance coverage by December 21"' and 
do not reinstate it for the entire calendar year following, I will receive fifty percent 
(50%) of my waiver sum in June and the remaining fifty percent (50%) the 
following December. 
(2) Waiver for Less Than Full Year - Upon dropping my County paid health care 
coverage, I will be eligible to receive the appropriate monthly waiver amount 
beginning the next healthcare billing period. 
Employee Signature Date 
Witness Signature Date 
Witness - Print Full Name 
***COMPLETED FORM TO RE FILED IN THE HUMAN RESOURCES OFFICE*** 
FOR OFFICE USE ONLY 
Eligible for reimbursement? Y N 
Date of Eligibility 52 wks. 52 wks. 
#Hrs per day A. Prorated % by Hrs. by Hrs. % 
#Mas. left in this year divided by 12 = 
B. Proration % by Mos. YO 
C. Final Proration % = (A) x (B) = % 
D. Amount Due: $ 

